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Description 
An outline of the proposed executive 
compensation provisions under the IPA 
follows. 
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• Any proxy or consent solicitation 
material for an annual meeting of 
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Investor Protection Act of 2009, 
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Congressional Action 
On July 17, Barney Frank, Chairman of 
the House Committee on Financial 
Services released a discussion draft of 
legislation, the Corporate and Financial 
Institution Compensation Fairness Act 
of 2009, which incorporates the 
Administration’s proposed IPA 
legislation in total and adds specific 
provisions for financial institutions.  
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More specifically, the discussi
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Commentary 
 compensation has been a 

U.S. legislators and the 
Administration since the Emergency 
Economic Stabilization Act (“EESA”) 
was passed in the fall of 2008.  It began 
with restrictions on TARP recipients and 
has now moved more generally to the 
“say-on-pay” proposal, which is 
expected to benefit and protect 
investors through increased 
accountability and transparency.   
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